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Employers body

conducts wage survey

" By PIUS RUGONZIBWA

THE Association of Tanzania
Employers (ATE) s
conducting a wage Indicator
.survey in private, public and
government institations for
comparison purposes.

The Project’s Regional
Coordinator - -for -Tanzania,
Kenya and Ghana Mr Oscar
Mkude told reporters yesterday
that the survey was 1mportant
and- valuable . today given
the fact. that. underpayment
‘was one. of the reasons. for
employees’ . dissatisfaction

which leadg to. high labom'; '

turnover '

- He was speakmg shortly-

aﬁer the opening of a

workshop organized by TEA

for stakeholders on validation

of Occupatior-. Health and

Safety (OSH) that took place
; i the city, -

' ‘In other African countmes
he said, the' s suryey: had already
been carried out in Malawi,
Mozambrque ‘Botswana,
South. . Africa*and . Zambta

while Tanzama‘ Konya and

Ghana will"be involved ‘in
second phase to' be followed
by Rwanda and Burundi next
menth.

“By next July we expect
that the employers would
have completed signing
questionnaires that have
been supplied to them on line
ready for compilation of data

* .to be done by the Harvard
University in the US and
the AAHcT University in
Denmark,” he said.

The project is funded
by ATE in coilaboration
with the Netherlands and its

. trainings to put more emphasis

success will largely depend
on tesponses. received from
the employers, :

“The cost of high
labour turnover cannot be
overemphasized in the business
community today. Every
rational .employer should' do
anything to ensuré that, skllled

. employees are retained in thir .

jobs anid hence teduce the costs.
associated with high labour |
turnove_r * he explained.

* Apart from employers, the
questlonnalres will also be
filled by seiect employees who

“in & way or another receive

salaries or wages

B Earher opening the OSH
Workshop, the TEA Executive
Director Dr Aggrey Mlirtuka

-said employees’ health and

safety was of paramount
importance in today’s world
or business competition hence

- a dire need to maintain them,

He said'the valuable asset
that a commitied enterprise
can have a guaranteed return
of investment was a healthy
and safe human capital with
global statistics having that
more than 5,500 workers are
killed every day while more
than 270 million workers are
injured at work each year.

“The development of
the Occupational Health and
Safety policy is a move to
equip ATE members with
guidelines to adhere to policy
and is a move to equip them
with OHS standards,” he said.

According to Dr Mlimuka
the validation of the policy
will be followed by a series of

on safety and heaithy culture
at the country’s workplaces, i




